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Read this post online

Part-time employees: The distribution of
working hours must be set forth in the
employment contract

The employment contract of a part-time employee must fix the
weekly or monthly distribution of working hours, failing which the
part-time contract is to be reclassified as a full-time one.

In a decision dated November 17, 2021, the Cour de Cassation (French Supreme Court) strictly applied the
provisions of Article L.3123-6 of the French Labor Code that lists the mandatory information to be included in
a part-time employment contract[1].

In the case at hand, an employee had been hired under a permanent part-time employment contract. The
contract provided that the employee would work 86.67 hours per month according to the following schedule,
at his choice: 8:30 a.m. to 12:30 p.m. or 2:00 p.m. to 6:00 p.m.

When he was terminated, the employee brought an action before the Labor Court and requested that his part-
time employment contract be reclassified as a full-time contract because his contract did not specify the
distribution of his working hours between the days of the week or the weeks of the month.

The Court of Appeals dismissed the employee’s request on the ground that the employee was subject to a
system of individualized working hours and that the specification in the clause of the number of hours to be
worked and the choice of the work schedule made it possible to infer (i) on the one hand, an average working
time of 20 hours per week, necessarily over a week of 5 working days, and (ii) on the other hand, that the
employee had a great deal of freedom in the organization of his work.

However, the Cour de Cassation did not follow the reasoning of the Court of Appeals and quashed the decision
handed down by the trial judges.

Except as otherwise provided for by law[2], the employer’s obligation to mention, in the part-time employment
contract, the planned weekly or monthly working time duration and the distribution of the working hours
over the days of the week or the weeks of the month, is a public policy provision.

Consequently, the Court of Appeals was not entitled to dismiss the employee’s request for reclassification of
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his part-time employment contract as a full-time one.

To  avoid  this  reclassification,  the  employer  should  have  indicated in  the  employment  contract  that  the
employee worked 4 hours per working day from Monday to Friday inclusive, regardless of the fact that the
employee had a choice in the determination of his work schedule.

It is useful to recall that the employment contract of a part-time employee must be in writing and must
mention the following information, failing which it can be reclassified as a full-time contract:

The employee’s qualification, the component of remuneration, the weekly or monthly number of working
hours;

The cases in which the distribution of the working hours may be changed and the nature of this change;

The conditions under which the work schedule for each day worked are communicated to the employee
in writing. In associations and home help companies, the work schedules are communicated to the
employees in writing each month;

The limits within which the employee may work additional hours in excess of the working time duration
set forth in the employment contract.

[1] Labor Chamber of the Cour de Cassation, November 17, 2021, No. 20-10.734

[2] Companies where a collective agreement organizing the distribution of working hours over a period longer
than a week applies may derogate from the obligation to mention the distribution of working hours between
days of the week or weeks of the month.

Soulier Avocats is an independent full-service law firm that offers key players in the economic, industrial and financial world
comprehensive legal services.
We advise and defend our French and foreign clients on any and all legal and tax issues that may arise in connection with their
day-to-day operations, specific transactions and strategic decisions.
Our clients, whatever their size, nationality and business sector, benefit from customized services that are tailored to their
specific needs.
For more information, please visit us at www.soulier-avocats.com.
This material has been prepared for informational purposes only and is not intended to be, and should not be construed as, legal
advice. The addressee is solely liable for any use of the information contained herein.

https://www.soulier-avocats.com
https://www.soulier-avocats.com

